CHILD SAFEGUARDING POLICY

Effective Date
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Accountable Department | Operations
Policy Number Int!Op_01_v01_2017 Version 3 (updated
Dec 2019)
All employees, agents, consultants, volunteers, and any
e other representative of m2m. In addition, staff and
Applicability representatives of partner agencies {subrecipients,

subcontractors, suppliers/ivendors} who have a formal
relationship with m2m.
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I. PURPOSE

This policy is informed by and zonforms to international standards such as the UN
Convention oii the Rights of the Thifd {UNCRC), A Common Approach to Child Safeguarding for
Internationat NGOs and Peficy/Guidance on the Implementation of USAID Child Safeguording
Standards. This policy sutersedes eny oravious versions of Child Protection golicies
issued by mothers2mothers im2m). With this updatad pelicy, we have changea the tide
to Child Safeguarding versus Child Protection. This is to emphasize the importance of
promgting the welfare of children and preventing abuse. Child protection is only one

piece of a larger child safeguarding spprcach.

m2Zm has a zere tolerance policy on any form of abuse, exploitation or viclence toweards
children and recognises its duty of care to children who are In contact with the
organrisation, its programs, and partners, m2m recognises the Internaticnal Standards
for Child Proteciion, which provide a benchmark for agencies and organisations working
with children. We affirm cur belief in the right of ail children te be protected from al!
forms of abuse, neglect, exploitation, and violence as set out in the UNCRC 1989, These
standards include the guidance that all nongovernmental organisations (NGOs) working
internationally should have a child safeguarding policy ifits direct or indirect beneficiaries

include individuals under the age of 18,

In addition to this overall organisztionai policy, the legal framework in the respective
countries in which we work informs mzm's chitd protection procedures and practices.
m2m complies with host country and lccal child welfare and protection legislation or

international standards, whichever gives greater protection.

This policy applies to all m2m employees, agents, consultants, and volunteers. This poiicy
also applies to the staff and representstives of partner agencies (subrecipients,

subcontractors, suppliers/vendors) who have a formal relationship with m2m.
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Ill. DEFINITIONS

A. Child: A child or children are defined as persons who have not attained 18
years of agel

B. Child abuse, exploitation, or neglect: Constitutes any form of physical abuse;
verbal abuse; emotional ill-treatment; sexual abuse; neglect or insufficient
supervision; trafficking; or commercial, transactional, labour, or other
exploitation resulting in actual or potential harm to the child's health, weli-
being, survival, development, or dignity. It includes, but is not limited to: any
act or failure to act which results in death, serious physical or emotional harm
to a child, or an act or failure to act which presents an imminent risk of serious
harm to a child."

C. Physical Abuse: Constitutes acts or failures to act resulting in injury (not
necessarily visible), unnecessary or unjustified pain or suffering, harm or risk of
harm to a child's health or welfare, or death. Such acts may include, but are not
limited to: striking, punching, beating, kicking, biting, shaking, throwing,
stabbing, choking, or hitting (regardless of object used), or burning. These acts
are considered abuse regardless of whether they were intended to hurt the
child.

D. Neglect: Constitutes failure to provide for a child's basic needs when the
organisation is responsible for the care of a child in the absence of the child's
parent or guardian.”

E. Emotlonal Abuse or ill treatment: Constitutes infury to the psychological
capacity or emotional stability of the child caused by acts, threats of acts, or
coercive tactics. Emotional abuse may include, but is not limited to: verbal
abuse, humiliation, control, isolation, withholding of information, or any other
deliberate activity that makes the child feel diminished or embarrassed.”

F. Sexual Abuse: There are two different types of child sexual abuse. These are
called contact abuse and non-contact abuse,

1. Contact abuse involves touching activities where an abuser makes physical
contact with a child, including penetration. it includes:

a) Sexual touching of any part of the body whether the child's wearing
clothes or not;

b) rape or penetration by putting an object or body part inside a child's
mouth, vagina or anus;
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¢} forcing or enicouraging a child to take part in sexual activity; and/or

d) forcing or encouraging 2 child take their clothes off, touch someone
glse's genitais Gr masturbats,

2. MNon-contact souse irvelves non-touching activides, such as greoming,
exploitaticn, persuading children to perform sexual acts over the Internet
and flashing. lt includes:

a) encouraging a child to watch or hear sexual acts;

b) nottaking procer measures to prevent a chiic being exposed (¢ sexual
activides by others:

c) meeting a child following sexual grooming with the intent of abusing
them;

d) oniine abuse including making, viewing or distributing child abuse
images,

e) allowing someone else 12 meke, view ar distribute child abuse images;
fy showing pornography to a child; and/or
g) sexually exploiting & child for money, power or status."!

5. Exploitation: Constitutes the abuse of a chiid where some form of
remuneration is involved ¢r whereby the perpetrators berefit in some manner.
Exploitation represents 2 form of coercicn and vioience that is cetrirnents! to
the child's physical or mentai healt, develcpment, education, or well-being ™

H. safeguarding: Measures and structures to prevent and respond to abuse
affecting children. it includes a set of policies, procedures and practices that we
employ to ensure that m2m itself is a child safe organisation. We aim ¢ ensure
that everyone associated with the crganisation is aware of and responds
appropriately to issues cf cnild abuse and the sexual exploitation: of children. It
is the means by which we ensure that anyone who represents our organisation
behaves appropriately towards children and never abuses the position of trust
that comes with being a part of mzm.

IV. GUIDING PRINCIPLES

A. This policy is based on the following principles:

1. All children have a right to protection.
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2. The welfare of children is paramount.

3. All those who come into contact with children and their parents/caregivers
in their everyday work have a duty to safeguard and promote the welfare of
children.

B. We will do this by:

1. Preventing abuse, where possible, by setting in place and implementing
systems and procedures to protect children through best recruitment
practices, employee induction and training, creating an open and aware
culture, assigning clear management responsibilities and involving children
and their parents/caregivers appropriately in their own protection.

a) Best recruitment practices include screening employees, contractors,
and consultants working either directly or indirectly with children. The
vetting will invoive, but will not be limited to: reference/background
checks for criminal record or any convictions related to abuse of
children, evidence of identity, authenticity of qualifications, and a
request for appropriate references.

b) For professional positions, written reference checks are obtained from
professional referees and kept on the employee file with the Human
Resource Department. For site employees and Mentors who may not
have a previous professional position, personal character references
may be accepted. Candidates are checked for their suitability for
working with children (past experience} and their understanding of chilid
safeguarding. m2m will not engage candidates who have backgrounds
unsuitable to working with children.

c} For Consultants, reference checks will be conducted for all consultants
where there is any possibility that they will interact with children during
the execution of their scope of work. All consultant screenings will be
managed and filed by Grants and Compliance {G&C).

2. In the event of disclosure or discovery of abuse; setting in place clear
guidelines and procedures for reporting and reacting, dealing promptly and
properly with incidents, supporting victims and holding perpetrators to
account.

3. Confidentiality will be maintained in dealing with allegations of child abuse
by m2m employees, consultants, volunteers, subrecipients or
representatives.
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All representatives of m2im must demonstrate the highest standards of
behaviour towards children in both their private and professional lives.

Al amployees of m2m sre required 1o cerify that thay have read and
understand the Child Safeguarding Pelicy as part of thelr new hire
crientaticn process or 2s reguesied.

m2m will comply with ali local labour lawe regzrding the employment of
individuais under 18 years of age. Speciai care will be given to these
employees to ensure that their work type and level is zporopriste for their
sge and physical and mental capacity.

V. PROCEDURE

A. The foiiowing procedures shall be foliowreg:

1.

w

All employees, partnars and other representatives must te made aware of
the problem of child abuse anc sexual expioitaticn and the risks to
children. Chiidren and their families will be made aware of the stangaids of
behavicur thay can expect from mzZm reprasantatives and of now they can
raise a concern

All children and their parents/guardians served by m2m will be made
aware of their right to be safe from abuse. As the majority of children with
whom m2m will have comadt are under the age of S years oid, the
children's parents/guardians will e the first line ¢f communication.

All employees, consuitants, voiunteers, and otner reprasentatives must
minimise risks and prevent harm to children. eEmiployees and managers
are expected to create an envircnment where children's nghts are
respected and child abuse and sexual exploitation of children are
prevented.

All employees, consultants, volunteers, and other representatives must be
clear as to when to report concarns and what steps to take where concerns
arise regarding the abuse or exploitation of children.

Actfons taken to respond to allegations of abuse and/or exploitation must
support, safeguard, and protect chiidren when concerns arise.
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6. When necessary during required training, m2m employees are permitted to
bring their infants and an adult guardian to ensure security, continued care
and support for the children. During sessions, they are also allowed to
attend to their children’s needs.

7. m2m employees are instructed to conduct themselves appropriately and
adhere to the protocols in place at all locations when interacting with
children,

B. All m2m representatives have a duty to act if children are not being protected
and must respond immediately (within 24 hours) to:

1. A child who says either they or another child is/are being abused, negiected
or exploited or who reports feeling unsafe;

2. Allegations against a employee/consultant/volunteer or any other
representative of m2m; and

3. Concerns about a child's welfare where there is no specific
disclosure/allegation.

C. If an m2m representative suspects any misconduct on behalf of another m2m
representative or a parent or guardian, they must report their concerns
immediately to their line manager, Country Director {CD), or HR. After
consulting with Head Office (HQO), CDs or the most senior staff person available,
will be responsible for reporting to the appropriate community services,
including local child protection services. m2m will ensure that all Country
Offices are equipped with information about how to cantact the relevant local
child protection authorities.

D. m2m employees, partners, and other representatives will:
1. Never hit or otherwise physically assault or physically abuse children.

2. Neither attempt, support/facilitate, nor engage in any form of sexual
activity or sexual touching (sexual touching includes any form of touching,
fondling, holding, kissing or hugging that is inappropriate in nature, dene
without ethical reason and/or culturally insensitive} with anyone under the
age of 18 years regardless of the age of majority/consent or custom locaily.
Mistaken belief in the age of a child is not a defence.

3. Refrain from engaging in any relationship with a child that is potentially or
evidently exploitative in nature, including hiring a child as ‘house help’ or in
any other domestic service role.
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4. Never act in ways that may ce abusive [ any way o imay sace a child at
risk of abuse.

5. Refrain from using language, mulahg suggestons or offering advice, witich
is inappropriate, offensive or abusive,

6. Refrain from behaving physicelly in a manner that is inappropriste or
sexually provocative,

7. Never have a child/children with whom they are waorking stay overnight at
their home unsupervised uriless exceptionat circumstances apply and
previous perrmission has been obtained from the child's parent or legal
guardian and the employee’s line manager.

8. Never slecpin the same room o bed with 2 chilc with/for whom they are
waorking, whether in thelr own house, on projecs premises or eisewhers.

9. Never provide shelier 10 2 chiid that is not their own {&v birth, adopton, or
legal custady; without the knowledge of the iocal authorities or obtaining
permission from the child's parent or legal guardian.

10. Refrain from exploring, exposing, circulating, or taking photos of children
that are sexual in rature {i.e., thai show children's private parts, snow
chiidren naked or inappropriately clethed, or show children in a
pornographic posture).

11. Refrain from doing things for children of a persons! nature that they can 4o
hemselves {i.e, helping 2 child to hath or dry themselves or helping & chitd
e wipe themselves after using the tcilsf).

12. Never condone, or participate in, behaviour of childrer, which is illegal,
unsafe or abusive.

13. Not act in ways intended to shame, humiliate, belittle or degrade children,
or otherwise perpetrate any form of emotionai abuse.

14, Not discriminate against, show unfair differential treatment or favour to
particular children to the exclusion of others.

15. Refrain from spending excessive time alone with children away from
others,

16. Not place themselves in a position where they are made vulnerable to
allegations of misconduct.
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E. The above is not an exhaustive or exclusive list. Employees, partners and other
representatives should at all times avoid actions or behaviours, which may
allow behaviour to be misrepresented or constitute poor practice.

F. In addition, all m2m employees and representatives will observe the following
principles when in contact with a child:

1. Recognise and respect local norms pertaining to the use of local languages,
conversation, and intimacy with children.

2. Exercise caution and sensitivity in disclosing any information related to a
child that could endanger his/her physical, psychological, social, economic
or cognitive development, safety or security.

3. Come forth with any available information related to incidence of harm
done to a child of a situation that causes potential danger to a child.

4. As much as possible, the working environments of employees, consultants
and volunteers should be prepared and organized in such a way as to
minimize risk to children and should be as visible and accesstble as
possible. m2m recognises that many interactions between m2m
representatives take place in the child’s home and therefore the m2m
representative will have little control over the environment. However, as
much as possible, m2m representatives should avoid being left alone with a
child In a household environment.

5, Be conscious of those circumstances that may present risks for children
and appropriately and responsibly take control of the situation.

6. Ensure accountability among themselves and fellow employees (within and
outside the work environment) in adhering to this Policy, such that
inappropriate practices andfor potentially violent behaviour does not go
unchallenged.

7. Prior to engaging children in program activities, it is necessary that they and
their parents or guardians are informed about the anticipated level of
contact they will have with m2m employees, consultants, and volunteers
associated with the activity.
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8. Program activities in which children are involved without a garent, guardien
oI carsgiver present must always be precedad by the obiginment of
informed consent from the parent or guardian of each child. In cases where
m2m iz working within a facility not managed by mi2m {such 25 an EZD
fecility}), m2m should always be with a centre manager or instructor when
interacting with a child if the parent or guardian is not present.

9. Children's privacy and dignity must always be resgectec in photos and
cthar materizls that feature thelr life stories (e.g., reporis, suCcass storiss,
ariicles, case siudies, etc.) and documenied informed corisent must be
cbtained from narents or guardians before conzentis used.

10. All children shoula be equaily encouraged o participate in appropriate
'r2m programs regacdless of thelr or thely parent or guardian's race,
culture, age, gender, physical or mental ability, religion, sexuality, or

politicel vievss,

V1. 1In any given activity, children should be permitted to discuss among
themselves their rights and responsibilities, acceptabie and unzcceptable
reatment/benavicur, and the proper course of action in the case of rights
violations. Children and thelr parents or guardians must also be
encourages to raise protection concerns or rights viotations that arisa.

i2. Whenever gcssibie and practical, employees and agents should employ a
two-ggult’ rule winen working with a child/childrer, such that two or more
adults must be present at all times during =ctivities in which children are
invelved. The second perscr could be a fellow empioyee, a iocal leader,
known community mernber, parent, guardian, or caregiver. If services are
oeing provided in medicai and/or government facility, a megical
professional or government employee could also serve as the “second
nerson.”

13, Ali concerns raised by chitdren (no matter how large or small) must be
taken seriousiy and acted upon immeciately.

14, Employees or other adults who raise concerns about issues regarding
children’s protection should receive maximum support in
reporting/handiing such incidences.

15. All reporting of incidents, whether confirmed or suspected, should be
followed up diligently and as soon as reasonably possible {(generally within
no more than 48 hours).
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V. COMMUNICATION

A. Dissemination of this Child Safeguarding Policy and the procedures that
support it will be communicated to all m2m employees, consultants,
volunteers, and representatives:

1. Within the terms and conditions of the organisation's standard cantract of
employment.

2. On joining the organisation as part of the induction process, all new
employees will be required to certify with their signature that they have
read and understand the Child Safeguarding Policy as part of the their
acceptance of the Code of Ethics and Conduct.

3. As part of the organisation’s feedback on the annual risk assessment.

4, As part of internal training, including pre-service training for site
employees.

5. Through updates to the policy circulated no less than every three years.

VIl. DEALING WITH ALLEGATIONS OF CHILD ABUSE

A. In each Country Office, the senior HR representative will be designated as the
Child Safeguarding Officer and will coordinate all reporting of child
safeguarding issues to the Country Director and/or Head Office. In Country
Offices where no HR representative is retained, the Country Director will serve
as the Child Safeguarding Officer. Any employee who does not wish to repart
directly, may use m2m's whistle-blower email account:

whistleblower@m2m.org.

B. Any individual or employee who wishes to report a safeguarding allegation
involving m2m, its employees or representatives may also report directly to the
Safeguarding Officer of the m2m South Africa Board of Directors, Herschelle

Milford (herschellepn@gmail.comy.

C. All allegations of misconduct involving an m2m employee, consultant,
volunteer or representative and a child/children brought to the attention of
m2m management will immediately result in an investigation and resolution.
All investigations will be coordinated through HR and will adhere to the
following:
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1. Any susplcian or siiegadion of child abuse or exploitation by an a2
empioyee, consuftant, volunteer or representative shall be reported
immediately (within 24 hours} to the Child Safeguarding Officer {in-country
senior HR regresentative) and the Country Director. The Child Safeguarding
Officer will report inddences immaediataly to the Country Diractor if they
were not inciuded in the originai repert. The Country Diractor will reperi
the incident tc the Head Office HR Department imraediately, if the incident
is being reported at the Head Office level, it should be reported directly to
the Director of HR. An internal investigation will be initiated by the HR
Department in conjunction with m2m's legal advisor in coursry. The HR
Department wiil e responsitle for documenting the situation ang
immediately sharing it with the Chief Operaiions Officer (C00) and Chief
Executive Cffice (CEC) of mZm. The HR Director will be reguired to meniter
such issues and share documentation with the CQO, CEO, and, when
necessary, local authorizdes. Reports must be addressed immaediately {if the
abuse Is active and/or ongoing); and guickly {(within 48 hours) if the abuse is
1ot active or ongoing.

2. Aninvestigation of an m2m representative will consist of interview notes,
pertinent documents, witness statements, hard copies, electranic maii {e-
mail) messages, and in soime cases, audio or videotape, The documersis will
be gathered in a timely mannier. Depending on the severity of the mattar,
any investigation or reported cases of child abuse wil! be followad up
immediately and resoiuticn rmade within 1-4 weeks giving priority to the
best interest of the chiid. At 5il times, m2m will use effliciancy and
confidentiafity in handling investigation documents. m2m will refer all cases
to iocal authorities including police and provide them with all materials
related to the incident.

2. During the investigation, the names of person(s) filing the report and/or of
person(s) conducting the investigation will remain confidential.

4. Persons reporting the incident including children, parents, guardians or
caregivers and persons who have witnessed inappropriate conduct, will ke
treated respectfully to avoid any further traumatization. Statements made
by the complainant will be kept in appropriate confidentiality. The
complainant will be:

2) Subject to aninternal investigation to verify all relevant facts.

b) Given the opportunity to provide relevant facts.
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c) Given the opportunity to participate in the investigation by providing
names/identities of other witnesses and by recommending questions to
be asked by investigators during the investigation.

d} Be provided informaticn on the results of the investigation.
5. Treatment of the alleged perpetrator will be guided by the following:

a) m2m will notify the individual (e.g., employee, consultant, volunteer, or
partner organisation) of the allegation and investigation in writing.

b) If the alleged perpetrator is an m2m employee, consultant or volunteer,
they will be placed on immediate leave pending the outcome of the
investigation, If the alleged perpetrator is an employee of an m2m
subrecipient or contractor, m2m will suspend the subagreement or
contract immediately if the subrecipeint or contractor organisation does
not initiate an adequate investigation and response.

c) The alleged perpetrator will be given an opportunity to respond to the
claim in the form of a written document.

d) He/she will be asked to provide other pertinent information and
witnesses,

e} He/she will receive a written memorandum of m2m's final
determination at the conclusion of an investigation. This memorandum
may include, but not be limited to, notification of corrective action to be
taken by m2m, up to and inciuding termination. All cases will be
referred to ocal ilaw enforcement as appropriate.

6. Under ne circumstances will an employee, consultant, or volunteer who is
dismissed as a result of misconduct with a child/children be eligible for
rehire with m2m at any time.

7. During an investigation of an m2m employee, consultant or volunteer, the
HR Director will be tasked with mobilising internal resources to review data,
implement safety measures, and ensure that any child involved in an
investigation is protected from ongoing contact with the alleged
perpetrator. When situations are referred to local authorities, m2m
Country Directors and Country HR Representatives will be tasked with
monitoring follow-up and closing any case documentation. The HR Director
will provide updates on any cases in Senior Management Team meetings,
and within reports to the Board(s) of Directors.
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D.

All allegations of abuse involving a parent, guardian or caregiver reported to or
witnessed by m2n: ampioyees inust De reportad immediately (o the Chitd
Safeguarding Officer (in-country senior HR represerntative) who will report to
the Country Divactor. The Country Director wit inform Head Oifice Hit and,
based on MK guidance, the Country Oivector will refer the case to ncal law
enforcement and/or social services as appropriate within 48 hours. It will be
the responsibility of the Country Director and the Child Safeguarding Officer to
follow-up on the case with local authorities and document its conclusion(s).
There will not e an internzl investgaticn by mzm of allegations zgainst 3
parent, guardian or caregiver, unless arn m2m emaloyee, consuitant or
volunteer is implicated in the abuse or did not appropriately report the abuse.

VIIl. CONFIDENTIALITY

A.

All reports of child abuse must be treated seriously and impertiaily, and
approprizte confidentiality must be mairtained. However, m2m reserves the
right tc disctose information to other organisations or authorities invelving
employees terminated on the Gasis of child orotaction viciations.

Information pertaining to Incidents In which children’s rights have been
violated sniould be shared according tc a‘right’ and need to know' asis. as
deemed recessary by the HR Divector. In ail instances, children’s names and
identities must not be disciosed bavond the appropriate management
personnel, unless sppropriate authcrization has been received.

m2rm discourzges communication regarding chitd rights viclations viz emait,
unless absolutely necessary. If emaii is necessary, subject headings should be
inoffensive and must be Tlaggec as confidential. Any messages concerning
chiid rights violstions directed to or shared with people cutside m2m (e.g.,
press or police) must first obtain written authorization by the Birector of HR, or
by designated senior management personnel,

IX. MONITORING

A,

Child Safeguarding wiil be incorporated into m2m’s risk register and annual
reporting processes, Senior management will regularly review the risk register
and organisation reports to ensure that child safeguarding measures are in
place and effective.

This policy wiil be reviewed at minimum every three (3) years or whenever
there is a significant change in the organisation.
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X. SUBRECIPIENT ORGANISATIONS

A. m2m recognises the importance for its subrecipients to have in place child
safeguarding policies and procedures.

1. Subrecipient organisations must have their own organisational child
safeguarding policies, which provide the same, or higher, safeguarding of
children as m2m, or agree to adopt m2m’s Child Safeguarding Policy.

2. Management of subrecipient organisations must have in place
administrative and HR procedures to handle employees that contravene
the organisation’s Child Safeguarding Policy.

3. inan event that m2m enters a partnership with a government agency, such
as schools, health facilities or any ministry, the national policy, standards
and guidelines take precedent and must be used in conjunction with m2m’s
Child Safeguarding Policy.

B. Any person in the field working with m2m subrecipients who experiences a
situation that raises concern for a child/children, must immediately report any
concerns to the head of the partner organisation or his/her designee.,

1. The details of the situation shouid be put in writing and a copy sent to the
m2m Country Director and the Head Office HR and Grants & Compliance
departments.

2. The Country Director and Head Office will be responsible for following up
with the subrecipient to obtain details of the conclusion of their
investigation.

3. If the subrecipient does not take appropriate actions to investigate the
allegations, m2m will take steps to either launch their own investigation
and/or terminate the agreement with the subrecipient.

Xil. CONSEQUENCES FOR NON-COMPLIANCE
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A. m2m has a zero tolerance policy on any form of ahiuze, exploitation or violence

and recognises its duty of care to children who a2 in contact with the

organisation, its programs and partners. Any violation of m2m's Child

Safeguarding Policy constitutes disciplinary action or dismissal as provided

for in m2m internal procedures and HR palicy. The personal conduct of those
engaged inwork for maim, gither as direct employses, consuliants, veiuniesrs,
representatives or as employees of mam's partniers will be measured against

this Policy and all persons will be held accocuntable whether on or off duty.

Xil. POLICY VERSION CHANGE TABLE

Versicn ' 'l Detalls of changes made
2 1, ?f!:é:ngé ;-:féroction to safzgusarding to be in line with
current standards
2. Updated definitions tc aiign w/UJSAID Standard
Provisions and ADS
3. Updated ermployee guidance onwhat NOT to do and
added new principies cf behaviour
4, Updated reporting secticn to be more detailed on
acrinn steps
5. Updated confidentiality section to dd more detall
about the protaction of 3 child's ideniity during
investigations
i 5. Added a monitoring section
i 7. Updated subrecipient crganisation section to add
reguirement that subrecipients have their own child ?
safeguarding policy or accept ours
8. Updated conseguences section to emphasize “zero
tolerance” for abuse
3 1. Add m2mSA Board Safeguarding Officer and contact
information.

Approved and Reviewed by:
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Related
Policy(les)/Procedures

IntlOp_02_v01_2017 Anti-Human Trafficking Policy

Source/Reference

- The Standards for Child Protection by the Keeping Children

Safe Coalition: http://bettercarenstwork,org/library/social-
welfare-systems/standards-of-care/keeping-children-safe-

standards-for-child-protection
- Policy/Guidance on the Implementation of USAID Child

Safeguarding Standards:
http://pdf.usai v/pdf docs/PBAACT47 pdf
UK National Society for the Prevention of Cruelty to Children

(NSPCC): hitps://www.nspcc.org uk/preventing-

abuse/child-abuse-and-negl ild-sexual-
eganav jum= cam
aign=

i The Standards for Child Protecﬂon by the Keeplng Chlldren Safe Coalition; hng,[[heﬂercarenetwukorg[llbrag[sgﬂgl -wetfare-

PolrcylGurdance on the Implementauun of USAID Child Safeguardmg Standards: hitp://pdf.usaid.gov/pdf docs/PBAACTAZ.pdf

i,
¥ bid,
¥ Ibid.
¥ hid.

I UK National Saclety for the Prevention of Cruelty to Children (NSPCC): hitos:/ /www.nspce.org.uk/preventing-abuse/chil

neglect/child-sexual-abuse/?utm_ sourge=meganav&utm medium=2&utm campaign=

¥ palieyfGuidance on the Implementation of USAID Child Safeguarding Standards: http://odf.usaid.gov/pdf docs/PRAACTAZ.pdi
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